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In accordance \vith resolution attached hereto 
as adopted by the respective Local Unions and 
the Joint Local Executive Board of the State 
of California, April 12th, 1939, the membership 
and shop delegates are here\vith instructed that 
the follo\,.ing rules and regu.lations governing 
ternlS of enlployment in all firms in Northern 
California enlploying members of the said re- 
spectiye Local lTnions shall be strictly adhered 
to. Should differences arise involving interpr
- 
tation of these rules, the matter should be re- 
ported at once to the shop delegate or Union 
Secretary to bring about proper adjustment of 
same. 
Local Unions Nos. 7, 293, 227 and 229. 


\\THEREAS, it has become necessary for the 
stabilization of the industry in 1\ orthern Cali- 
fornia to establish certain ,yorking rules and 
regulations. 
KOW THEREFORE, IT IS HEREBY RE- 
SOL,TED, that from this date forward until 

Iarch 1st, 1941, the following \yorking rules 
and regulations will be in effect in all bre\veries 
in Northern California: 
1. (a) Only members in good 
tclnding ,\Tho 
are members of Local Union No.7 of the In- 
ternational Union of United Brewery, F'lour, 
Cereal and Soft Drink \Vorkers of America 
shall be employed as brev,rers in the bre\ving de- 
partment, malting department and syrup plants, 
including all basements, platforms and ,,-ash- 
houses used in connection with the operation of 
the bre\ving department, malting department 
and syrup plants and each of them. 
(b) Only members in good standing; ,yho 
are 111enlbers of Bottlers' Local Union No. 293 
of the International Union of United Bre\very, 
Flour, Cereal and Soft Drink \\Yorkers of 
America 
hall be en1ployed as bottlers in the 
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bottling- departtnent at the bre\\"ery inclu.ding 
all baselnents. platfonll
. storage and yard
 used 
in connection \\"ith the operating: of the bottling 
departnlent in po:--itions ,,"here bottlers are no\v 
enlployed or in those branche.. \\"here en1ployer 
Inay require the ell1ploynlent of a steady crew 
to perfortn bottlers \\-ork. 
(c) O nly 1l1Cll1be rs in good standing \\"ho 
are Ineln hers o t L oca l IT n10n 
 o. 22ï of the I ll- 
ternational Union of l.T nited Bre\\'er\,. Flour, 
Cereal and soft Drink \ \r orkers of - A tl1eriea 
shall he enlployed a,s shipping drivers and help- 
ers. special delivery drivers and helpers. DottIe 
route drivers and helpers. keg beer dri\-er
 and 
helpers. 
(d) Only lllelubers in goo(l :--tanding \\"ho 
are nlelllher
 of Local lTnion Ko. 229 Of the In- 
ternational Union o{ lJnited Bre\\"ery. Flour, 
Cereal and Soft Drink \\"orkers of Alnerica 
shall be clllployed. \vhere\.er no\\' enlp10yed in 
San Francisco and Oakland. a
 checkers and 
shipping clerks. in the shipping dcpartnlctHs 
and recei\-ing- departtnents conduct;:d at the 
bre\\rery prelni
es. 
(e) HrC\\"lna
ters and a

istant bre\\"111aS- 
ters and forenlen \\-ho pcrfornl no l11anual la- 
hor and etnployees in a nlanagerial capacity of 
any kind or nature shall not be co\-ered by any 
terlTI or provision of the
e rules and I1lå y he 
enlployed reg-ardlc
 s of union 1l1enl hership. 
(f) 'rhese rules shaH cover only enl p 1oyee:-- 
vvho perfornl their services principally \\"ithin 
the State of California for the re
pective hre\v.- 
erIes. 
(g) Provided. h(H\"C\ ere in tho
e casc
 in 
which the [nternational lTnion of l.nited Bre\v- 

ry, Flour. Cereal and Soft Drink \\'orkers of 
j\ 111erica pl'rtnit rnixed branche..:. i. \.... hran
he...: 
it? \A"hich loenlhers \\"ho nortnally \volttd hel('n
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to Local Cnion
 
os. 7, 227, 229 and 293 but 
are 11lenlbers of a nlixed branch of any of said 
local unions, only nlenlbers in good -standing 
\\"ho are 111en] hers of such l1]ixed branch of any 
of :"aid locals shall be enlployed in the capacities 
hereinabove set out, and proyided further that 
al1 nnloadin
- and loading of railroad cars on or 
,,'ithin t\yO blocks of the hre,yery pren1Ì
es shall 
be done bv nlelnbers of one of the aforesaid 
local union-s or branches thereof. 
2. All elnployees 
hal1 be obtained and hired 
through the respectiye locals and branches there- 
of to ,,'hich the etnployees in said depart111ent 
are required to belong-, proyided, ho,,-ever, that 
should said respective local
 be unable to pro- 
vide the necessary ell1ployee3, then and in that 
e,-ent, 
aid etl1ployees I11a)" be obtained fro111 
any source; proyided further. ho,vever. that said 
elllployees 
o obtained through other sources 
shall be required before cOl1ul1encing \vork to 
obtain a pertnit card fro111 the respecti\-e locals 
to ,,'hich the enlployees in said departll1ent be- 
long. 
The el11ployer in those ca'" es \y here he is re- 
quired hereunder to elllploy only l11el11 hers of 
the respective unions herein before 11] entioned, 
except Local 
 o. 293. shalI J in all case
 involv- 
ing regular en]ployees as distinguished fro111 
enlployees required for tenlporary eInploYll1ent, 
haye the right of :-:election fron1 the list of un- 
elnployed union n1enlbers and card pennit 11leB, 
,,'hich shall never be les
 than ten (10) and 

hal1 be furnished by the Secretary of each such 
local unions to the enlployer on request. I n the 
event such list 
hall be le
s than ten (10). the 
el11p10yer I11ay e111ploy any person he 111ay de
ire 
\\"ho shall secure a pertuit card fron1 said Union 
\\Tithin forty;eight (48) hours C0l11111encing \vork 
and said Union shall deliver 
uch permit card 
to :--uch elllployee. 
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3. All employees shall ha\re the right to liye 
and board where they choose. 
4. No enlployee shall be discharged or dis- 
crin1Ïnated against for upholding Union prin- 
ciples, nor may any employee be discriminated 
against or discharged who engage
 in any work 
for and under the instructions of said Local 
Unions Nos. 7, 227, 229, 293, or any branches of 
same, or either or all of thenl, and said en1- 
ployee shall be permitted to take such tinle as 
lnay be necessary to discharge these duties or 
any of them, provided, however, that said enl- 
ployee shall be paid no conlpensation whatso- 
ever by the en1ployer for said tinle devoted to 
the performance of said duties, or any of then1. 
5. Sickness shall be no cause for discharge 
and any employee who shall cease work hecause 
of sickness, provided that such sickness does 
not last longer than six (6) months, and al
o 
provided that said enlployee is capable of per- 
forming his usual duties, shall upon recovery be 
entitled to and receive his former position. 
Injuries received through accident in per- 
fornlance of duties shall be no cause for di;;:- 
charge and any employee injured through acci- 
dent shall be entitled to and receive his fornler 
position upon recovery fron1 said accident, irre- 
spective Of the period of tin1e which may elapse 
between his inj ury and recovery, provided that 
said employee is capable of perforn1ing his 
usual duties. 
6. The employer shall install all legally re- 
quired safety appliances and first aid 11laterials 
to insure el11ployees again t danger to health, 
life and linlb, and shall furni
h a sanitary wash- 
room, and dressing room \vith lockers, or the 
equivalent thereof. 
7. Good employer's beer, for constl1nption on 
the prenli
es, shall be furnished to the en1- 
ployees free of charge once during the morn- 
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ing shift, at noon, in the ll1iddle of the afternoon 
shift, and at quitting tin1e. 
8. All things being equal, Union-made mate- 
rials and machinery shall be given preference. 
9. Union labels of the International Union of 
United Bre,very, Flour, Cereal and Soft Drink 
\V orkers of America shall be supplied to all 
breweries that cornply ,vith all of these rules. 
10. Each employee \vorking forty-eight (48) 
\veeks for the same employer alter J anu.ary 1st, 
1939, and within any consecutive t\venty-four 
(2--1-) months, shalI be entitled at the end of any 
such forty-eight (48) \veeks so worked to one 
week's vacation ,vith full pay to be taken at a 
tinle stipulated by the employer who shall not 
be required to employ additional help to re- 
place employee on vacation. 
11. The employees shall be furnished free of 
charge the u
e of a rubber suit and boots for 
the purpose oi cleaning the shops, and equip- 
ment. 
12. Only one controlling o\vner, controlling 
shareholder, or a bona-fide partner shall per- 
form any of the ,vork in any of the departments 
covered by the
e rules. Nothing, however, in 
these rules shall be considered as interfering 
\vith the rights of any foreman or supervisor 
performing work not covered by these rules or 
to look after nlachinery or assist at short inter- 
vals whenever a tnan is needed, provided, ho,v- 
ever, that immediate application is made to the 
proper Local Union for a man to fill such va- 
cancy and do such ,york. 
13. No el11ployee shall have his wages re- 
duced or his hours of labor increa
ed by reason 
of the instituting of these rules. Any conlnlis- 
sion paid is not to be considered wages. 
14. All ".ork done in addition to the regular 
eight (8) hours daily ,york shall be con
idered 
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and paid for as overtin1e. Overtitne Inust be 
paid for and shall not be taken out nor balanced 
by lay-off. 
All overtitne, Sunday and holiday work shall 
be paid for at the rate of tin1e and one-half, it 
being understood that a work day or shift start- 
ed on a straight pay basis shall be completed 
as such. 
The 111ininlunl "Teekly \vages 8pecified herein 
are for a full week's "Tork as herein provided 
and it is definitely understood that on days on 
\vhich no \,Tork is perforn1ed for any reason an 
employee shall receive no compensation. 
15. Differences that nlay arise as to the inter- 
preta tion of these rules shall be referred to a 
Board of Arbitration consisting of t\VO nlcn1- 
bers of the Union and two representative
 of 
the employer finn; said Board shall nleet with- 
in two. \veeks fron1 the tin1e that a demand for 
arbitra tion has been n1ade. Should these four 
fail to agree, they shall together elect a fifth 
disinterested party. and the decision of the nla- 
jority of the whole shall be final and binding 
upon both parties. rrhere shall be no stoppage 
of "Tork either on the part of the en1ployer or 
elnployees pending said settlenlent of said dis- 
pute as hereinabove provided, and provided fur- 
ther, that said work shall continue in the 111an- 
ner in "T hich it had previous to the arising of 
the dispute and that such "Tork 
 hall be per- 
fornled or such paylnents n1ade as had been 
done or paid previous to the arising of the dis- 
pute, it being the considered and deliberate in- 
tention of the Union to avoid in so far as possi- 
ble the stoppage of work. 
16. Should any of the plants beco111e inoper- 
ative becat1
e of fire, earthquake. or other act 
. of God, all provisions contained herein shall 
apply only to persons el11ployed in actual ca- 
pacities governed by the'e rules. 
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17. There shaH be no apprentices or learners 
in any departn1ent, except the bre\ying, n1alting 
and syrup departn1ents. 
18. Ernployees discharged for en1bezzling en1- 
players' 1110ney or property shall be dropped 
tron1 the l11etnbership roll of the Union to ,yhich 
they belong, after having had a fair trial by said 
l
nion and having been found guilty. Pilfering 
of ca 'es or inducing bottlers or loaders to give 
drivers extra bottles shall be regarded as em- 
bezzlell1ent and dealt \\'ith as above set out. The 
furnishing of surety bond against embezzlement 
shall be left to the discretion of the enlployer, 
provided, ho\\
ever, that said employer 
hall be 
required to pay the prenlium on said bond, and 
provided further that said bond shall be in no 
,yay construed as affecting said en1ployee's ob- 
ligation to said enlployee's Union. 
In the event that an en1ployee from ,yhom a 
surety bond shall be required by the elnployer 
cannot provide a Five Hu.ndred Dollar ($500.00) 
ca
h bond or cannot obtain from or qualify \\
ith 
a representative and regularly established sure- 
ty con1pany doing business in California the 
requi
ite surety bond, the elnployer nlay at his 
option refuse to accept such per
on as an em- 
ployee. 
19. .A.ny literature distributed by any en1- 
ployee of the brewery \yithout the consent of 
the bre,yery \vill gi,?e the bre,very the right to 
discharge immediately any such ell1ployee, pro- 
viding said literature is distributed during \york- 
in1{ hours. 


BREWERS 
20. Eight consecutive hours, exclu
Í\.e of an 
interval of one (1) hour for meals. shall con- 

titute a day's ,york and five (5) days (respec- 
tively forty hours) f hall constitute a "\yeek's 
\york, ,yith the exception of Saturday ,,,hen 
ix 
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and t\vo-thirds (6 2/3) consecutive hours shall 
constitute a day's ,york. 'The regular ,yorking 
day shall not conln1ence before seven (7) A. 11. 
and shall not continue after six (6) P. 1\1. All 
".ork done before seven (7) A. 11. and after six 
(6) P. 11. shall be considered overtime; pro- 
vided, however, that the night-man or men and 
the men employed in the brewhouse shalI \vork 
eight (8) consecutive hours, t\
;enty (20) min- 
utes to be allowed for lunch, but the tinle at 
,vhich this work shall commence shaH be left to 
a mutual understanding between the employer 
and the 'employee or employees concerned. 
Night \vork that falls between the hours of four 
(4) P. M. and eight (8) A. M. 
hall be compen- 
sated with a one dollar ($1.00) per \veek in- 
crease in wages. First cellar men and coopers 
are governed by the same rules relating to 
\vorking time and pay. 
21. One apprentice shall be pern1itted in each 
brewery employing not less than five (5) mem- 
bers of Local Union No.7. In case that the 
number of men employed shall equal thirty (30) 
members, then a second apprentice may be em- 
ployed and with forty (40) members a third one, 
and one to ,every additional thirty. Apprentices 
shall be governed by the rules of the Union 
and shall be instructed in all branches of the 
trade for a term of not less than two (2) years. 
They shall not be pernlitted to ,york overtime. 
They shall not be less than eighteen (18) nor 
more than twenty-five (25) years of age at the 
beginning of their terms of apprenticeship. Ap- 
prentices must be accepted by the Union as 
members before starting their apprenticeship. 
22. I t i
 agreed that no new or additional ap- 
prentices nlay be employed in brewing depart- 
'111ent, Inalt house and syrup department as long 
as the enlployees in said department are being 
laid off in rotation and as long as 5% of the 
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nlelubership of Local "L T nion X o. ï of San Fran- 
cisco, permitted to \vork in said department, are 
on the out-of-Vv 7 0rk list. 
23. Provided further, however, that sons of 
bre\very and malt house proprietors may be em- 
ployed as apprentices at any time in breweries, 
malt and syrup houses controlled by their par- 
ents so long as they do not replace a member 
of Local Union No.7. 
24. The following days shall be considered 
holidays: The Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day and N e,v 
Year's Day. 
25. The wages paid in all breweries and 
yrup 
departments shaH not be less than forty-five 
dollars ($45.00) per week; the wages paid to 
apprentices shall not be less than thirty-three 
dollars and forty-three cents ($33.43) per week 
for the first year and two dollars ($2.00) per 
,veek additional for the second year, and the 
,vages shall be paid in full, ,veekly, in lawful 
money of the United States of America. 
26. Should it become necessary during the 
dull season to lessen the working force, the men 
may be laid off in rotation in an impartial man- 
ner for not longer than one ,yeek at a time and 
it is expressly understood that there should be 
no laying off for any fractional part of a day or 
\veek. The first men and apprentices are in- 
cluded in this lay-off system. In case brewers 
are laid off, no cooper shall be permitted to do 
the bre"Ters' work. 
27. The average number of men employed in 
a bre\very àuring April and l\lay of each year 
shall be con
idered the tuinimum number oÎ 
n1en to be employed for the succeeding year 
5ubject to the usual lay-off system, that is to 

ay, the en1ployer has the right to dispense \vith 
111en during April of each year, and the number 
of 111en to be employed during 
he succeeding 
9 



year nll1
t not be less than the average nun1ber 
etllployed during April and 11ay. Should such 
a reduction be conten1plated, strict seniority 
rights 
hall prevail and the apprentices' se- 
niority shall start frotll th
 tin1e of their accept- 
ance as journeytnen. A brewery also has the 
right to employ extra Union \vorkn1en during 
the 11l0nths of Ju.1y, August and Septetl1ber. 
28. No lnan shall be forced to pile full half 
barrels two high. 


BOTTLERS 
29. Eight (8) consecutive hours. exclu
i\-e of 
an interval of one (1) hour for nleals, shall con- 
stitute a day's ,york and forty (40) hours shall 
constitute a week's ,york. The regular v;orking 
day for the day crev..- shall 110t con1nlence be- 
fore seven (7) A. 1\1. and 
hall not continue 
after six (6) p. 11. Ii tv.TO crews are en1ployed 
on the one unit of lnachinery the regular ,vork- 
ing day of the night crew shall be eight (8) 
hours and shall COtnn1ence at the conclusion of 
the \vorking day of the day cre\v, providing 
that no overtinle is worked. It shall be optional, 
however. to arrange the hours of the night 
cre,v to the 111utual satisfaction of the et11ployer 
and elnployee . The regular work \v
ek shall 
conlluence on 
londaY and shall end on Fridav 
at the conclusion o( the regular day's work. 
\Vhere it i
 required that, t11en \vork on Satur- 
days such tHen shall ,york six (6) hour
 and 
forty (-1-0) tninutes and all tinle \vorked in ex- 
cess of 
-allle shall be paid for at the regular 
overtÏ111e rate. All plants shall be penuitted to 
,york overtillle \vhether operating steadily or 
not. Proprietors or forel11en shall have the right 
of detenllining thè nUlllber of nlen required to 
work such o\-ertil11e and all overtitlle shall be 
equally divided anlong the ll1enlbers of the shop. 
30. The finns ,vill operate all ayailable lines 
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of bottling lllachinery during the day shifts be- 
fore the establishment of night shifts, provid- 
iug, ho\\
ever, that \vhere certain lines are in- 
capable of filling particular types of bottles or 
containers or ,vhere because of superannuated 
equipn1ent a material divergency of production 
\vould result, this provision shall not apply. 
31. The follo\\'ing days shall be considered 
holidays: N e\v Year's Day, \\' ashington's Birth- 
day, 
Iemorial Day, F'ourth of July, Labor Day, 
Adn1ission Day of the State of California, 
Thanksgiying Day and Christn1as Day. 
32. The scale of ,,'ages shall not be less than 
forty-one dollars ($41.00) per ,\'eek. "rages to 
be paid in full, weekly, in la\yful money of the 
United States, of America. 
COl11pensation of one dollar ($1.00) per ,,-eek 
extra shall be paid to en1ployees engaged in 
night \vork. 
33. Should dullness of trade nece
sitate a lay- 
off, the en1ployees shall be laid off in an im- 
partial nlanner in rotation not less than one 
day at a time nor n10re than one day per week, 
except in case of a breakdo\vn. If a breakdown 
occurs; in the forenoon, the n1en shall ,vork the 
nlorning out; if a breakdo\vn occurs in the af- 
ternoon, the men shal1 \york the day out. Should 
the reduction of the "
orking force become nec- 
es
ary to conlply ,vith the provisions of this 
section as to the minimum cre,v and time work, 
the first ll1an hired shall be the last man to be 
laid off; further," if help is again called, the last 
111an or 11len in point of service, ,vho \\
ere laid 
off, shall be the first to be re-hired. The em- 
ployer has the right to increase or reduce the 
force should business necessitate. All employees 
shall receive equal chances at any spare "\vork 
performed on days that the shop is not bot- 
tling. Ho\\yeyer, it is pern1Íssible to rotate the 
11len irregularly in cases \vhere special ,york is 
done for ,,-hich cretain nlen are n10re adaptable. 
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34. The loading of and unloading of cars of 
beer and bottle hou
e supplies and all \vork 
performed on same shall be considered bot- 
tlers' "Tork, provided such car is located on bot- 
tle hOH.se pre111ises. Loo
e bottles in carload lots 

hall be crated and handled by union bottlers. 
provided that such car is spotted within t\\'o 
blocks of the bottle house. 
SHIPPIN G DRIVERS AND HEL PERS 
35. Eight (8 ) consecu rïV e h ours, exclusive of 
an interval of one (1) hour for meals, shall con. 
stitute a day's work and forty (40) hour
 shall 
constitute a week's work, and should the fifth 
(5th) day be \vorked on Saturday, Saturday's 
time for eight (8) hours ""Till be worked at 
straight tinle only. 
hipping drivers and help- 
ers shall not con1mence before seven (7) A. 
L 
or not later than eight (8) A. 11. 
Overtime of shipping drivers and helpers 
shall be paid for and not be balanced by lay- 
off. 
KEG DRIVE RS. AND SPECIAL DR IVERS 
. "A ND H 
L.P .b;.t{
 
36
 F'orty-four (44) hOLl1 
 shall constitute a 
week's work for Keg Drivers and Special Driv- 
ers and Helpers, same to be terminated at 
twelve o'clock Saturday noon; Saturday after- 
noon shall be considered a holiday and \\Tork 
performed during that afternoon ,,,ill be paid 
for at rate of tinle and one-half. 
OvertÏ1ne of Keg Drivers, Special Driyers and 
Helpers shall be paid for and not be balanced 
by lay-off. 
Starting tinle for Keg Drivers and Special 
Drivers and Helpers shalI not conllnence be- 
fore seven (7) A. 1v1. or not later than eight (8) 
A. M. An enlployer firm shall have the right 
to C0111n1enCe one Special Delivery Driver at 
nine (9) A. 11. 
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BOTTLE ROUTE DRIVERS 
A ,.'" .. 
37. Fo rty-fou.r (44) hours shall constitute a 
,,:eek's \york for Bottle Route Drivers and 
Helpers, same to be ter111inated at twelve o'clock 
Saturday noon and shou.ld overtime be made 
on the fir
t five (5) days, it shall he paid at the 
rate of time and one-halÍ. Should Saturday be 
".orked all day, it ,vill be optional ,yith el11- 
ployer to ,york eight (8) hours on Saturday if 
necessary, such eight (8) hours will be paid at 
straight time at one dollar ($1.00) per hour. 
In ,vinter 1110nths \vhere it becomes necessary 
for some of the firms to ,vork five (5) days pe-r 
week beginning from October 1st to April 1st, 
the work \veek is to be not less than forty 
(40) hours. Starting tin1e for Bottle Route 
Drivers and Helpers shall not commence before 
seven (7) A. 
I. or not later than eight (8) 
A. 11. Overtime of Bottle Route Drivers and 
Helpers shall be paid for and not be balanced 
by lay-off. 
38. On Labor Day, Keg Beer Drivers and 
S lUppln g Drivers and Special Delivery Drivers 
and Helpers \vill be allowed to deliver keg beer 
only for three and one-half (3 1/2) hours, con1- 
n1encing at six (6) A. 11. and discontinuing at 
nine-thirty (9 :30) A. :rvL, and shall be paid at 
the rate of titn
 and one-half. 
39. The minimum scale of wages shall not be 
les
an forty-four dollars ($44.00) per "yeek 
for Keg Beer Drivers, Bottle Beer Drivers and 
Shipping Drivers and Special Drivers and forty- 
t\VO dollars ($-t2.00) per \veek for Helpers on 
Keg Beer tru.cks, Bottle Beer trucks and Ship- 
ping trucks-,vages to be paid in full, weekly, 
!n lawful Blaney of the United States of An1er- 
lea. 
40. The follo,ving shall be considered holi- 


---- 
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days: N e\," Year's Day, \Vashington's Birthday, 
Decoration Day, Fourth of July, Ad111ission 
Day. Labor Day, ..A.nl1i
tice Day, Thanksgiving 
Day and Christl11as Day. 
4]. An trucks directly operated by the bre,\J- 
eri
 for transportation of Inalt beverages or 
containers 
hall be operated by Local lTnion 
No. 227. 
Tranf'portation truck or trucks forced to :-;tay 
overnight in any to\\'n, the el11ployer bre,very 
shall pay for the driver's roonl and board for 
the night of the layover. 
42......The \\'a
hing of trucks operated by the 
enlployer bre\"ery if done on the prenÚses shall 
be done bv Il1el11bers of Local No. 227. The 
wages shaiI be forty-t\\'O dollar
 ($-12.00) per 
week and forty-four (44) hours shall constitute 
a \\'eek's ,,'ork. 
43. Drivers, upon authorization, having Jeft 
heer on credit shall receive receipt for 
anle 
and this being given to his eluployer shall he 
conf'idered sufficient sanction for the saIne and 
he f'hall not be held ref'ponsible for pa)'l11ent 
thereafter. 

 The loading and unloading of trucks driv- 
en oy an el11ployee of a bre,,,ery fronl platfonn 
or 
-pace nlutual1y agreed upon as such shall he 
conf'idered driver's work. 
45. Beer Drivers and Helpers l11ay be laid off 
noT1éss than one (1) ,veek nor l110re than one 
(l) ".eek at a ti111e, inIpartially and in rotation. 
Bottle Beer Drivers and Helpers shaIl not he 
required to do any shipping after serving their 
routes hut l11ay do 
o by l11utual agreenlent. 
46. Extra Shipping Drivers and Helpers shan 
be--rt1rnished by the Union for the purpose of 
getting out rush orders. Such extra help can he 
dispensed \"ith \"hen the "'ork for \\Thich they 
nave been engaged is finished. Extra driver
 or 
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regular dri,.er
 and helpers \vho have been tenl- 
porarily laid off shall not be called into service 
for a. fractional part of a da) unles
 they be 
gi,-en a full day's pay for the saIne. Ii a rush 
order or an unavoidable accuIuulation of emp- 
tie
 require lTIOre 
hipping facilities than a brew- 
ery or bottling estahlislllllent ha
 Yehicle
 to 
handle. then in that ca
e draying firnl=' Inay b
 
enIployed to c.onlplete such \york. 
.fi. :\Ien shall report for \york clean and pre- 
s
 bly dressed, ready to tneet the public or 
pa

 public in
pection. 


SHIPPING CLERKS 
-!-8. .Eight consecllti \'C hours. exc lu
ive of an 
interval of one (1) hour for Ineals shall consti- 
tute a regular day's ,york and iorty (-to) hour'
 
shall constitute a ,veek' 
 ,,-ork. The regular day 
on the first 
hift shall not C0I111llenCe beÎore 
seven (ï) A. 
L and shall not continue after 
six (6) P. 1\1. A second :;hift 11lay be eIllployed 
at the discretion of the enIployer. the starting 
titne to be determined b,. the nece

itY of busi- 
nes
. but any \vork pertonned after èight con- 
secutive hour
 of \york shall be considered and 
paid for as o,-ertillle. The eIl1ployer shall have 
the right to detenl1ine the nUl1Iber of tnen to 
,,-ork o,-ertÍlne and all overtinle 
hall be divided 
equally anlong the Inen. Ho\,-ever, it is per- 
rnis
ible to rotate the Inen irregularly in ca
e..; 
,vhere special ,york is to b
 done for \vhich cer- 
tain tnen are tnore adaptable. All tiIHe 0' er the 
regular titHe described above 
halt be considered 
and paid for as o,-ertilne and titHe off 
hall not 
be accepted as a sub:"titute. 
49. The follo\\-ing- day
 shall he con
id
red 
holiday
: 
 e\\T Year's Day. \\' a
hington. =' Birth- 
day. 
Ienlorial Day. Fourth of July. Labor Day, 
Adtní
sion Day of the State of Caliiornia 
Thank
gi\";ng bay and Cftri..
111:l' Day. \\'ork 
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done on any of the above days shall be .consid- 
ered and paid for as overtime. 
50. The scale of '\vages, '\vhich shall be paid in 
full, weekly, in la\vful money of the U niteå 
States of Anlerica, shall be as follows: 
(a) For receiving and shipping clerks 
(known as senior clerks) having an experience 
a
 such for at least six (6) months in Oakland 
or San Francisco breweries, not less than thirty- 
eight dollars ($38.00) per week. 
(b) For receiving and shipping clerks 
(known as junior clerks) haying an experience 
as such for less than six (6) months in Oakland 
or San Francisco breweries, not less than thirty- 
t,YO dollars ($32.00) per ,veek. 
51. Should dullness of trade necessitate a lay- 
off, the employees shall be laid off in an im- 
partial way, in rotation not less than a day at 
a time and not more than a week at any time. 
52. Should permanent reductions in the work- 
ing force become neces8ary, the employees shall 
be laid off impartially according to seniority. 
\VITNESS our hands and seals this 12th day 
of April, 1939. 
JOIKT LOCAL EXECUTIVE, 
BOARD OF CALIFORNIA, 


( Seal) 
(Seal) 


(Seal) 


( Seal) 


(Seal) 


By 
fARTIN CHRISTEN, Sec. 
By \V
I. H. AHERN, 
- Secretary Local 293. 


By 
I.A"RTIN CHRISTEN, 
Secretary Local 227, 


By I-IENRY ]ENICHEN, 
Secretary Local 7, 


Bv 
I.i\TT O'BRIEN, 
- Secretary Local 229. 
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